1- Describe the variables inside the “HR-Employee-Attrition.xlsx”
2- How many employees who leave the organization.
3- Is Gender an indicator of employee attrition?
4- What are the variables which can be counted as significant indicator to predict the employee attrition?
5- What is the best model that we can use for predicting employee attrition using the significant variables from question 4?
6- Let assume we want to measure the variables that predicting the employee satisfaction in that organization, using the multiple linear regression, what are the most significant variables that controlling the employee satisfaction in the organization?

